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Justice Sub-Committee on Policing 
 

Police Scotland’s firearms licensing process 
 

Written submission from the Scottish Police Authority 
 
Thank you for the invitation to attend and contribute to the Justice Sub-Committee’s 
meeting on Thursday 31 May 2018 on the subject of Police Scotland’s firearms 
licencing policy. 
 
The meeting of the Sub Committee on 31 May 2018 coincides with the next 
scheduled meeting of the Scottish Police Authority (SPA) Board and we will therefore 
be unable to attend.   
 
However, in response to the Sub-Committee’s query about firearms licencing, and in 
particular the recent HMICS inspection report published in March 2018, and I can 
provide here a brief update.  One of the 24 recommendations from the HMICS report 
was for SPA specifically to action.  It was a wider recommendation, not specifically 
referencing firearms licencing: 
 

"Recommendation 6.  The SPA should introduce governance arrangements 
for the approval of and ongoing monitoring of major change by Police 
Scotland, including the wider transformation portfolio under Policing 2026. 
This should include a commitment to conduct scrutiny of major change in 
public." 

 
The SPA is currently undertaking a comprehensive programme of improvement 
across the range of its functions and activities, including in relation to scrutiny and 
governance of Police Scotland’s change portfolio under Policing 2026.  On 2 May 
2018 the SPA Board considered and approved a Policing 2026 3-year 
Implementation Plan and accompanying 3-year Financial Plan, following several 
discussions with Police Scotland about their evolution over previous months. These 
provide greater clarity about what will be delivered within that 3 year period, along 
with the associated financial plans to ensure a return to financial balance on 
schedule by 2020/21.  In addition, the SPA is taking further steps to strengthen its 
oversight of Police Scotland’s change portfolio.  Those steps include increasing the 
amount of strategic oversight conducted by the SPA’s committees, and proposals for 
strengthening and streamlining this work in Committees will be discussed at the 
SPA’s meeting on 31 May 2018.  In addition, I am leading work to develop a new 
structure for the SPA’s executive team with increased capacity and capability.  
Amongst other areas of activity, this increase will enable the executive team to 
engage more effectively with the change portfolio and the delivery of Policing 2026.  
 
I hope this information is helpful. 
 
Kenneth Hogg 
Interim Chief Officer  
23 May 2018 
 


