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The role of schools - Time allocated in school for support with applications 

 
14:The Committee considers that there should be equal support provided in schools 
for making applications regardless of the route a young person plans to take. The 
Committee highlights to the Association of Directors of Education in Scotland the 
potential unintended consequence of the lack of an equivalent to the UCAS process 
for those going to college or direct into employment. Cohorts of students may feel at 
a disadvantage, or less of a priority, compared to those who are applying through the 
UCAS process during lesson time. The Committee recommends that, where 
resources allow, schools are seeking to ensure that students who do not want to 
apply to university are also being supported in progressing their career pathways 
during the lesson time used for the completion of UCAS forms. 

 
ADES supports the Committee’s desire to ensure that all young people are equally 
supported with their planning for a positive destination, wherever that destination 
might be. We will bring this recommendation to the attention of Chief Education 
Officers/Directors and ask them to share this with their secondary schools. 

 
19:Evidence reflects positive examples of where schools have sought to personalise 
the placement service, ascertaining when during the week or the school year work 
placements would suit particular employers and young people. The Committee 
highlights this good practice to ADES, SDS and the Scottish Government and 
encourages the sharing and adoption of this best practice elsewhere 

 
Again, ADES would support the Committee’s recommendation that work placements 
tailored to meet the needs of individual young people. However, recognition also 
needs to be given that the provision of a more tailored model could increase 
teachers’ workload and potentially be more disruptive to pupils’ learning. Therefore, a 
careful balance needs to be maintained to maximise the benefits of a work 
placement while minimising any disruption to the preparation of young people for 
more formal qualifications. We will share the Committee’s view and our response 
with Chief Education Officers/Directors. 
 


