
RNIB Scotland - written submission on teacher workforce 
planning for Scotland's schools 
 
RNIB Scotland - RNIB (Royal National Institute of Blind People) 
Scotland is the leading charity working with blind and partially 
sighted people in Scotland. We support children and young people 
with sight problems, their families and carers, and the 
professionals who support them, from the point of diagnosis 
through to school, college and university education.  
 
In regards to this call for submissions on teacher workforce 
planning for Scotland's schools we will focus on the provision for 
QTVIs (Qualified Teacher of Children and Young People with 
Vision Impairment) who provide essential support to vision 
impaired children in schools. This will cover: 
 

 The impact of QTVIs on the quality of visually impaired 
students' education. 

 The declining numbers of QTVIs in Scotland. 

 The efforts to recruit and retain QTVIs in Scotland. 
 
 
What is the impact of teacher shortages in certain parts of 
Scotland or in specific disciplines? 
 
Children and young people with a visual impairment rely on QTVIs 
to support their unique needs to give them access to an education 
equal in standard to that of their peers. They need additional 
support to have the opportunity to perform to their full potential 
academically and also to access a rounded education - developing 
their cognitive development, communication, social and 
independence skills. 
 
To be a QTVI you must hold a specialised qualification in vision 
impairment in addition to being a fully qualified teacher.  
 
A lack of specialist QTVI provision results in students with vision 
impairment having unequal access to education. Without support 
they are at a considerable disadvantage compared to sighted 
peers, less likely to achieve the grades needed to progress to 
higher or further education and to participate in the extra-curricular 
activities that aid social development and develop skills for work.  
 



In 2012 the Scottish Sensory Centre and the Centre for Research 
in Education, Inclusion and Diversity published the study, ‘The 
Education of Children and Young People with a Sensory 
Impairment in Scotland’1, which found that there were 88 QTVIs in 
Scotland, broken down into 48 full-time positions, 23 part-time 
positions and 17 who's type of contract was unknown.  
 
At most, assuming all 17 unknowns are on full time contracts, this 
is the equivalent of 76.5 QTVIs being employed to support 2,0192 
vision impaired young people across Scotland. 
 
The educational attainment gap between vision impaired students 
and students with no additional support needs is stark. In the 
academic year 2012/13, 61 per cent of school leavers with no 
additional support needs left school with one or more Higher at 
grade A-C, whereas a vision impaired school leaver was almost 
half as likely to achieve that with 33.9 per cent achieving one or 
more Higher at grade A-C3. This severely restricts further 
educational and employment opportunities for vision impaired 
school leavers, which has a knock on effect on their long term 
employment prospects. This contributes to the exceptionally low 
employment rate of 29 per cent for blind and partially sighted 
people in Scotland, 47 percent below that of the employment rate 
of the general population. These are the most recent statistics 
available on the educational attainment gap in Scotland. 
 
Specialist support provided by QTVIs is crucial to bridging this 
attainment gap. A decline of QTVIs results in vision impaired pupils 
missing out on education and being left at a considerable 
disadvantage.  
 
What are the main challenges in relation to teacher 
recruitment and retention? 
 
There are only two routes to qualifying as a QTVI. A postgraduate 
qualification and obtaining official certification as a QTVI through 
the competence route, training through accredited experiential 
learning. This requires a great deal of time and commitment on top 
of general teaching duties or to take a break from teaching to focus 
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solely on the qualification resulting in a loss of earnings. The 
quickest route to gaining the qualification is a full time one year 
postgraduate costing £9,500 to the learner if self funded. There are 
few incentives to spend that amount of time and money on the 
course. This has resulted in a high average age of QTVIs with over 
60 per cent4 aged 45 or over. This presents a challenge for the 
future as a large percentage of QTVIs are set to retire in the next 
decade with no one to replace them. 
 
How effective are the various approaches taken to cover 
shortages of teachers in schools? 
 
We have anecdotal evidence of teachers still in training for their 
qualification and general additional support teachers being 
employed as QTVIs to make up for the shortage of support for 
students with a vision impairment. As the needs of children and 
young people with a visual impairment are particularly specialised 
this support is inadequate. A QTVI recruitment drive is necessary 
to boost the numbers of QTVIs in Scotland and prepare for the 
imminent retirement of a significant cohort. 
 
 
Conclusion 
 

 There is a considerable attainment gap between vision 
impaired students and students with no additional support 
needs from National 3s all the way through to Highers where 
vision impaired students are half as likely to achieve one 
Higher at A-C level. 

 

 QTVIs provide essential support to vision impaired pupils to 
ensure that they have equal opportunity to participate in a 
rounded education and achieve academically. 

 

 A large percentage of QTVIs will reach retirement age within 
in the next decade. This potential shortage of QTVIs could 
be counterbalanced by providing incentives to training such 
as more funding towards the cost of the additional 
qualification. 
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