
1 

ECONOMY, ENERGY AND FAIR WORK COMMITTEE 

SCOTLAND’S CONSTRUCTION SECTOR INQUIRY  

SUBMISSION FROM Unite Scotland  

Unite – Supporting women into construction 

Unite’s construction sector actively supports, defends and encourages women in 

construction and promotes careers in construction for young women. While we 

promote the sector and the rewards that a career in construction can deliver for 

women, the reality is that it is for the employers in the industry to recognise the 

contribution that women can, and would make, to their businesses and recruit a 

larger pool of women into the industry.  

We promote a diverse construction sector, including the engagement of women into 

all job roles in the sector. Unite is supporting the recruitment of women into 

construction, visiting colleges to provide support and information on employment 

rights and championing the need for the construction sector to embrace diversity in 

employment.  

Within Unite’s structures we have established women’s committees. The role and 

purpose of is to advance the area of equalities and to represent and report to the 

democratic strcutures within the union.  

This includes campaigns on issues that affect women in and out of the workplace 

and challenging barriers impacting on women.  

Within our construction sector, Unite conducted an online survey of all women 
members where we possess an email address. The survey generated an excellent 
response and gave a lot of insights to the working lives of women in construction.  
 
Our research identified: 

 Serious welfare concerns around toilet, changing and shower facilities 

 Examples of a culture of undermining women in the workplace 

 A lack of action when women raise issues of concern that impact on health 

and safety within the workplace 

 The need for access to sanitary products in the workplace and separate, 

adequate provision of welfare facilities for women. 

The survey underlined significant problems that women still experience in our 
industry.  
 
One of the major issues that came across throughout the survey and that is 
regarding the lack of welfare facilities. This includes the need for clean toilets, the 
supply of feminine hygiene bins and sanitary and shower facilities. One respondent 
to the survey gave a graphic account of her frustrations, on trying to use a women’s 
toilet on a construction site. “Toilets for females are a basic requirement but are 
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usually locked, you have to seek the key from someone so by the time you find the 
person usually male with the key and after asking several people also usually male, 
half the site now know you want to use a loo and when you open the door guess 
what it is usually being used as a storage facility.” 
 

 
 
Periodic Dignity Campaign 

 

 Unite has been running a period dignity campaign across all sectors in the 
economy. The campaign is about period poverty and the fact that some 
workers struggle to pay for sanitary products.   

 

 Unite is demanding that women and girls have period dignity. By making 
changes in our workplaces, our places of education, and in society, women 
and girls will be able to have a positive period knowing that they are able to 
access sanitary products. Having a period is natural and should not be a 
source of awkwardness for anyone.  

 

 The replies to our survey identified it was clear that for period dignity to be 
achieved for female construction workers the campaign needed to go further. 
Unite is now asking construction companies to sign up to four simple pledges 
to help achieve period dignity for construction workers: 
 

1. Each site or depot had a designated female toilet, always accessible, regular 

cleaned and lockable 

2. Handwashing facilities with running water and soap are provided in every 

welfare area. 

3. Sanitary bins are provided and are cleaned and emptied regularly.  

4. Sanitary products are provided in a dispenser in a discreet location, free to 

workers. 

Therefore, Unite, while unable to actively employ women in the sector, supports 

through it’s structures and campaigns the role of women in a sector that needs to 

embrace diversity.  


