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Dear Convener, 

  

WITNESS DIVERSITY AT THE SCOTTISH PARLIAMENT 

 

The Scottish Parliament is committed to achieving openness, participation and equal 

opportunities. These objectives form part of the Parliament’s founding principles.  

In 2017, the Commission on Parliamentary reform published its report on the 

Scottish Parliament. A number of its recommendations on engagement and 

participation align with the Parliament’s Diversity and Inclusion Strategy  - to 

proactively promote diversity in the Parliament (as an employer), to better reflect the 

range of voices and experiences found across Scotland.  

Subsequently the research report, ‘Committee Witnesses: gender and 

representation’, highlighted the benefits increased diversity of committee witnesses 

could bring to committee scrutiny and to democracy in Scotland, including:  

 improved outcomes through improved scrutiny, including policy 

implementation; 

 increased legitimacy by hearing from a greater range of voices and 

perspectives; and  
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 building the capacity of people to participate in the democratic system and 

public life more generally. 

The report also found that over three separate parliamentary years, (spanning 1999-

2000, 2015-16 and 2016-17) there was an increase in the proportion of female 

witnesses over time. However, only around two-fifths of committee witnesses were 

female, and proportions varied considerably across committees. It subsequently 

made several recommendations on how to record and enhance the diversity of 

voices heard by committees.  

An action plan was agreed by the Conveners Group to implement some of the 

Report’s recommendations, including; 

 Consistent recording of more comprehensive witness diversity data 

 Guidance for committee clerks on encouraging and facilitating witness 

diversity 

 Guidance for organisations providing witnesses to committees; and  

 Monitoring the impact of these changes.  

As part of the action plan, it was also agreed that the Equalities and Human Rights 

Committee would consider the Scottish Parliament Committee’s witness diversity 

statistics annually. On 7 November 2019 we considered the witness diversity 

statistics for the most recent Parliamentary year 2018-19. 

The Committee noted the positive improvement over the lifetime of the Scottish 

Parliament, with female witnesses increasing by 16.4% since 1999, and the good 

work undertaken as part of the Action Plan to encourage and facilitate the diversity of 

Committee witnesses. Including the recently published Guide for external 

organisations and the internal guidance for committee clerking teams. 

 

The Committee believes incorporating guidance into committee routine working 

practices is a great first step. In light of this work we ask individual Committees to 

consider what other actions they can take to help encourage and facilitate the 

diversity of their witnesses.  

Yours sincerely,  

  

Ruth Maguire MSP 

Convener 

Equalities and Human Rights Committee 
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