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RURAL ECONOMY AND CONNECTIVITY COMMITTEE 

TRANSPORT (SCOTLAND) BILL – WORKPLACE PARKING LEVY 

AMENDMENTS 

SUBMISSION FROM TAYSIDE AND CENTRAL SCOTLAND TRANSPORT 

PARTNERSHIP (TACTRAN) 

Desirability of a workplace parking levy 

The workplace parking levy has been shown to be a useful tool for both (a) placing 

some emphasis on employers/operators to manage the demand for parking at their 

sites themselves, as well as (b) providing income to help improve alternatives for 

those that have their parking options decreased and/or parking costs increased as a 

result of a parking levy; as well as improving alternatives for the wider population to 

help reduce demand for parking (and hence the overall volumes of traffic). 

Proposed amendments to the Transport (Scotland) Bill 

Accordingly Tactran support the principle of providing powers (e.g. via the Transport 

(Scotland) Bill) which give authorities the option to apply for and introduce a 

workplace parking levy to help reduce car traffic in a town/city/city region if it is 

identified as an effective means of managing parking demand (and traffic) in that 

area.  Nonetheless, whilst Tactran support the principle of giving authorities the 

option of introducing a parking levy, we acknowledge that the appropriateness of 

implementing a parking levy will vary from location to location. 

Whilst there are many implications of introducing a parking levy which need to be 

carefully considered, we would like to draw attention to a small number of the issues 

referenced directly in the proposed amendments: 

Need for a parking levy scheme to be ‘supported by’ the Local Transport 

Strategy for the area  

o Given the variety of areas for which a parking levy might be 

considered, including for example across local authority boundaries 

such as City Regions, it is noted that that the amendments make 

provision for joint schemes (18(1)(a)), provided they support the 

policies of the respective local transport plans.   

o The references to transport strategies serve two purposes, firstly 

ensuring that a parking levy proposal fits with and helps achieve the 

objectives of the transport strategy; but also that monies arising from 

the levy are spent on projects which support the appropriate elements 

of the transport strategy for the area. Indeed, as a workplace parking 

levy would be a major demand management tool in any area in which it 

is introduced, it would seem appropriate that any monies raised should 

be focused on positive measures (the ‘carrots’) to mitigate against any 
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constraints created by the parking levy and improve alternatives to 

single occupancy car use. Such measures may be included within an 

regional transport strategy (NB in considering this issue, attention 

should also be paid to the potential for regional management of any 

infrastructure levy as considered in the Planning Bill) 

o It should be noted that regional transport strategies are the statutory 

transport strategy that cover cross boundary transport issues, and 

hence consideration should be given to their inclusion in the 

amendments. 

 

NHS Exemptions 

o The amendments propose an exemption for ‘persons who provide 

services for the health service’.  The ability of shift staff working 

unsociable hours to have realistic choices of travel is recognised as an 

issue, as is the need for workers in essential or emergency services to 

have reliable access to work. However: 

▪ the major NHS sites have as big a job in encouraging staff to 

travel by means other than driving alone as any town centre. 

The provisions (15(2)) enable an authority to agree the number 

of parking spaces applicable at any site. It is therefore possible 

to identify the number of spaces required to be exempt at a NHS 

site based on the volume of staff required to travel at unsociable 

hours. 

▪ If there is an argument for NHS staff to have ‘reliable’ access to 

work, is there an argument for other essential services to have 

some level of exemption? (to pick a ‘non’ emergency service for 

argument: ambulances would struggle to respond in winter 

without gritting and snow clearance by council staff working 

unsociable hours) 

o Accordingly, for the above reasons, it is suggested that further 

consideration be given to a blanket exemption for staff providing health 

services at NHS sites, especially in terms of consistency with staff 

providing other ‘essential’ services.  Albeit, a consistent approach will 

mean consideration of the parameters necessary to consider 

exemptions and targeted assistance for those services where the 

burden of a workplace parking levy may affect the ability to provide the 

service. 

o In considering exemptions, it may also be useful to take account of: 

▪ Public acceptability of a parking levy scheme will require monies 

to be directed towards schemes which directly mitigate against 

the decreased parking levels or increased costs experienced.  

This will require some clear link between where the monies are 

collected and where monies are spent. 
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▪ If no parking levies are being collected from a large site (e.g. an 

NHS site), are there issues of either legality or public 

acceptance of monies being spent for the benefit of that site. 

Assessment 

o The amendments propose (10(4)) requiring authorities to assess the 

impacts of the proposal in terms of (a) the person who may have to pay 

charges (and (b) the environment.  The principle of requiring 

assessments in the appropriate legislation is supported. However, 

given that a Parking Level Scheme involves both introducing a levy and 

also spending that levy, it is suggested that the assessments should 

consider the impact of the proposal on both those directly affected by 

the charge, as well as those that may benefit from the use of monies 

collated. 

 
 


