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RURAL ECONOMY AND CONNECTIVITY COMMITTEE 

TRANSPORT (SCOTLAND) BILL – WORKPLACE PARKING LEVY 

AMENDMENTS 

SUBMISSION FROM BRITISH LAND 

On behalf of its retail assets in Scotland, which include Fort Kinnaird in Edinburgh 

and Glasgow Fort in east Glasgow, British Land welcomes the opportunity to submit 

a brief response to the Rural Affairs and Connectivity Committee’s Call for Evidence 

on the proposed introduction of a Workplace Parking Levy as part of the Transport 

(Scotland) Bill. 

British Land’s Scotland-based retail assets have been a genuine success story in 

recent years, both in terms of the significant opportunities for local employment they 

provide and the positive contribution they make, both economically and to the local 

communities where they are located. 

In Edinburgh, Fort Kinnaird directly employs 2,000 people and contributes £53million 

in gross value added to the Scottish economy every year. Working with local 

partners, the Fort Kinnaird Recruitment and Skills Centre has helped more than 

3,200 people into work since 2013. 

Meanwhile, Glasgow Fort directly employs 2,500 people, 65% of whom live within 

5km of the site in an area of east Glasgow that has one of the highest rates of 

multiple deprivation anywhere in Scotland. 

British Land is a member of the Scottish Retail Consortium and fully endorses the 

SRC’s own submission to the Call for Evidence. 

British Land has important concerns about the proposed introduction of a Workplace 

Parking Levy, which can be briefly summarised as follows: 

• Many employees at British Land sites work shift patterns during times when 
there is limited access to public transport. In that context, there would be 
genuine concerns about the implications for the health, wellbeing and safety 
of staff if the practical effect of introducing a Workplace Parking Levy was that 
the option to use car transport was significantly curtailed or removed 
altogether; 

• In this context, it should be added that British Land has made significant 
efforts in recent years to develop more convenient public transport options at 
its Scottish sites as well as providing additional facilities to encourage active 
travel for the benefit of staff and customers – and the use of these options and 
facilities has increased as a consequence. Nonetheless, for the reasons 
outlined above, travelling to work by car remains the only viable option for 
many staff working at these sites; 

• The retail sector continues to operate in an extremely challenging economic 
environment while the business rates poundage has risen significantly over 
the past decade and the large firms’ rates supplement imposes an additional 
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burden that is significantly out of step with the corresponding regime in 
England. In light of these considerations as well as changing shopping habits 
and the rise of online retail, we are concerned that a Workplace Parking Levy 
would introduce an additional operational cost that could further negatively 
affect the competitiveness of British Land’s retail assets in Scotland; 

• We would have additional concerns if the introduction of a Workplace Parking 
Levy were to open the door for local authorities to introduce similar charges 
for customer parking which could be a further disincentive to customers to 
visit shopping centres. The practical effect of this could simply be to displace 
and potentially increase the overall environmental impact by encouraging 
people to shop online instead; 

• More generally, we would encourage a comprehensive business impact 
assessment to be undertaken before progressing further with proposals for a 
Workplace Parking Levy so that the practical effects of this measure can be 
properly understood. 

 

In conclusion, British Land is very proud of its status as a significant local employer 

in the areas of Scotland where its retail assets are located. The ongoing success of 

these centres and their capacity to continue to offer good quality local employment 

opportunities will importantly depend on maintaining a competitive operating 

environment for Scottish retail. We would therefore encourage careful consideration 

to be given of the potential wider implications of introducing a Workplace Parking 

Levy, in particular in terms of how this might, in practice, affect shopping centres 

such as Fort Kinnaird and Glasgow Fort and the people who work there. 

 


