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Dear Edward Mountain MSP, 
 
I am emailing you in your role as Convener of the Rural Economy & Connectivity 
Committee. At my appearance at the Committee on 15th November I offered to write 
to the Committee to provide more information on about how gender balance in the 
food and drink sector is being addressed by Skills Development Scotland through 
apprenticeships. 
 
We place equality and diversity at the heart of our work and we are fully committed 
to driving forward change that will make an enduring difference. We play a key role 
in taking decisive action, with partners, that helps to create a fairer and more 
prosperous nation in which opportunities are open to all and where everyone is able 
to contribute their talents, skills and commitment.  
 
Within the Food & Drink sector, our recently published Quarter 2 2017/18 statistics 
on Modern Apprenticeships outline the gender split in sector as follows: 
 

Modern Apprenticeship Starts by gender and 
occupational grouping up to the end of Q2 2017/18 

Female Male Total 

Food & Drink 234 463 697 

Animal Care, Land & Water based  11  116  127  

 
The frameworks included in the Food & Drink sector are; Agriculture, Aquaculture, 
Aquaculture Management (Technical Apprenticeship), Food and Drink Operations, 
Maritime Occupations (included as this framework relates to fishing).  
 
I would like to draw your attention to two of our publications which outline how we 
aim to address gender segregation in the food and drink sector; firstly the Skills 
Investment Plan (SIP) for Scotland's Food & Drink Sector (section 7), and secondly 
the Equality Action Plan for Modern Apprenticeships. 
 
SIP for Scotland's Food & Drink Sector  
The initial focus for Skills Investment Plans was on the development of sectoral SIPs 
for the key economic sectors defined by the Scottish Economic Strategy. Industry 
sector-led, but facilitated by SDS, these plans draw on robust evidence of the skills 
needs of each sector, highlight the priorities that need to be addressed to support the 
sector’s future growth ambitions, and put in place actions to address these. In doing 
so, SIPs also provide a framework to support industry and skills system engagement 
and a basis for aligning public and private sector investment to meet these skills 
needs.  
 
The Food and Drink SIP was first published in 2012, with a refresh in 2017. In 
Section 7 of the Food and Drink SIP is our Action Plan. The group responsible for 
taking forward implementation of the SIP Action Plan and monitoring/reporting 
progress towards the priorities set out within the publication is the Scotland Food & 
Drink Skills Group – who oversaw the SIP refresh process, having been actively 
engaged at all stages.  
 

https://www.skillsdevelopmentscotland.co.uk/media/43869/modern-apprenticeship-statistics-quarter-2-2017-18.pdf
http://www.skillsdevelopmentscotland.co.uk/media/40095/3093-sds-food-and-drink-sip-digital-v3-11.pdf
http://www.skillsdevelopmentscotland.co.uk/media/40095/3093-sds-food-and-drink-sip-digital-v3-11.pdf
http://www.skillsdevelopmentscotland.co.uk/news-events/2017/july/progress-made-on-promoting-equalities-within-modern-apprenticeships/
http://www.skillsdevelopmentscotland.co.uk/what-we-do/partnerships/skills-investment-plans/
http://www.skillsdevelopmentscotland.co.uk/media/40095/3093-sds-food-and-drink-sip-digital-v3-11.pdf
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One of the priorities in the plan is to raise the profile and image of the food and drink 
sector to attract new entrants, and as part of this we aim to promote the sector to, 
and create opportunities for, under-represented groups.  
 
We are due to launch a pilot project with key stakeholders this year which will aim to 
help employers realise the benefit of a more diverse workforce and increase 
awareness of job opportunities in the food and drink sector by under-represented 
groups. We hope that this work will result in a more diverse representation of MAs in 
the sector, whilst also gaining new entrants. Work will include: 

 identifying opportunities to improve diversity in the recruitment practices of 
employers 

 exploring and developing the employability pathways into Modern 
Apprenticeships (MAs) to address specific skills shortages 

 taking positive action to recruit those from under-represented groups.  

  
We will work with our Developing the Young Workforce partners, and with Industry 
representative bodies to achieve these goals for the food and drink sector.  
 
Equality Action Plan 
Our Equality Action Plan for Modern Apprenticeships progress update covers work 
against the objectives identified for the original Action Plan which was published in 
December 2015. The updated plan reflects on our achievements, but also looks at 
our main focus for the future. Going forward we will continue to work to build fairer 
and more diverse workplaces.  
 
Some of the key activity to address gender balance issues in the year since 
publication of the Modern Apprenticeship Equalities Action Plan includes the 
Improving Gender Balance project. The partnership between SDS, the Institute of 
Physics (IOP) and Education Scotland focuses on challenging gender bias in subject 
choices and supports young people into STEM sector careers, which would provide 
routes for young people into the food and drink industry.  
 
This has delivered over 1,000 hours of activity with school pupils and key influencers 
(e.g. parents, teachers).  
 
We have worked with other schools, Local Authorities, industry bodies and 
employers, for example, to deliver four targeted work taster programmes for young 
women into non-traditional STEM-related workplaces through our “Why Not...” 
programme. The girls who attended the sessions were given the opportunity to think 
more diversely about their career choices and to consider MAs. These programmes 
will have long-term benefits in helping us to attract talent to the food and drink 
workforce in the future when they transition from school. 
 
Long term, we expect that with our expansion strategy for Foundation 
Apprenticeships, aligned to the Education Scotland STEM strategy, they will be a 
key route for encouraging more diverse routes and less “traditional” career choices 
for young people from all backgrounds. 
 
Chris Brodie - Lead Head of Sector Development 
Skills Development Scotland  

http://www.skillsdevelopmentscotland.co.uk/news-events/2017/july/progress-made-on-promoting-equalities-within-modern-apprenticeships/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/partnerships/improving-gender-balance/

