
Glasgow City Council – Equalities and the Budget process  

Glasgow City Council welcomes the opportunity to contribute to the Equalities and 
Human Rights Committee inquiry into the budget process. Our Council Strategic 
Plan 2017 to 2022, sets out our priorities for the next 5 years. It is underpinned by 
our ambition to have a world class city with a thriving inclusive economy where 
everyone can flourish and benefit from the city’s success and our values including 
promoting human rights and reducing inequalities across Glasgow. 

We have made substantial progress in progressing and giving visibility to equality 
issues in decision making and the budget setting process more specifically. 

Our main decision making body is the City Administration Committee (CAC). The 
City Convenor for Equalities and Human Rights is a member of that Committee. 
Equality training is a mandatory course for all elected members. In addition all 
political groups in the Council were offered equality impact assessment (EQIA) 
training to help increase their understanding and scrutiny of EQIAs. 

Our EQIA process is supported by our Equality Evidence matrix. The matrix provides 
an initial reference point for staff who are carrying out EQIAs.  

 

 



In the past few years, around 300 staff across Council Services and Arms Length 
Organisations (ALEOs) have received EQIA training. We have prioritised and 
promoted this training to particular groups of staff, including procurement officers, 
legal staff and those more directly involved in policy development as well as senior 
staff involved in transformation and the budget process. 

Our Policy and Resource checklist for Committee reports has been updated. Each 
report requires a completed statement to set out whether the proposal supports the 
Council’s Equality Outcomes and any potential equality impacts as a result of the 
report. 

As part of our budget planning process we held a series of budget consultation 
events across the city. Those invited included representatives from community 
groups and voluntary sector groups including groups with a specific equality focus. 
We also conducted a further series of meeting with citizens. Those invited were 
selected from our Household Survey (our annual citizens survey). Representation at 
these events was weighted to ensure it reflected the cities diversity. The feedback 
from the full range of consultation events was summarised and presented to our City 
Administration Committee prior to the Budget setting meeting. 

For the budget setting process, an EQIA was carried out for each Budget option. The 
outcomes from this were presented along with the Budget options at the Council 
meeting in February 2018 where the Councils budget was agreed. Cumulative 
impacts were highlighted and socio economic impacts were also considered. 

This summary of budget screenings was published with budget papers and also will 
be published with our other EQIA’s on the council website to ensure it can be 
accessed by the public.  Each approved proposal will be subject to our standard 
equality impact assessment process, including carrying out full assessments when a 
plan for implementation is more fully developed.   

We are in the process of reviewing our budget setting process and this will include 
reviewing our approach to equalities in this process. 

 

 


