
 
 

 

 

Race Equality and the 2018-2019 Draft Budget:  
Briefing for the Equalities and Human Rights Committee  

 
The Coalition for Racial Equality and Rights (CRER) welcomes the Committee’s report, “Looking Ahead to 

the Scottish Government’s Draft Budget 2018-19: Making the Most of Equalities and Human Rights 

Levers.” We were particularly grateful to see several recommendations which reflected the importance of 

better incorporation of equalities considerations (and evidence) in the Budget.  

 

 

Scottish Government Budget 2018-19 
 

CRER notes the publication of the Scottish Government Draft Budget 2018-19 and the associated Equality 

Budget Statement. While we welcome the commitment to implementing the Race Equality Framework and 

Action Plan, as well as references made to the increased likelihood of BME communities to experience 

poverty and the associated effects of this, we are concerned that the draft budget has not gone far enough 

to mainstream race equality, properly evaluate the effectiveness of funded projects, and fill crucial race 

equality evidence gaps. 

 

 While the Scottish Government does acknowledge the role of ongoing equality impact assessment 

in the statement (page 1), it does not expound upon examples of this throughout the document. 

We also note several examples from CRER’s own work in which a sub-par impact assessment was 

published which did not robustly consider pertinent equalities issues or act to mitigate potential 

adverse impacts.  

 The Scottish Government states that the Equality Evidence Strategy should be seen as the ‘start of a 

discussion’ on improving equality data with and for itself and partners (page 5). However, we would 

like to see more detail on whether any funding will be allocated to further developing evidence in 

the finalised budget, given the significant gaps identified.  

 The ‘Overview by Protected Characteristic’ section acknowledged the implementation of the Race 

Equality Framework and Action Plan, as well as ongoing work to tackle inequalities in education and 

employment (pages 13-14). While the acknowledgement of these inequalities is welcome, we 

believe a more specific focus was needed. For example, it is suggested that attainment funding will 

help certain BME communities who are more likely to live in deprived areas. However, we know 

that nearly every BME group outperforms the white British group in attainment. As such, we are 

not convinced that this action will improve equality for BME children. We further acknowledge the 

mention of the Fair Start Scotland employability support service, but stress that BME groups have 

high levels of qualification; employability is not the issue as much as discrimination from employers 

is. We would like to see more consideration given to the actions referenced in this section to ensure 

that they will make a difference for race equality.  

 We welcome the increase in the Equality budget and the commitment shown by the Scottish 

Government to support a more equal and inclusive society (pages 43-53). Given the expansion of 

funding, we would have liked to see more detail about how the distribution of this funding is 

determined and whether there will be bespoke evaluation undertaken to ensure work in this 

portfolio is effective and progresses towards the more equal and inclusive society envisioned.  

http://www.gov.scot/Publications/2017/12/8959
http://www.gov.scot/Publications/2017/12/7260
http://www.gov.scot/Publications/2017/12/7260


 
 While we welcome references made to BME communities throughout the equality budget 

statement (e.g. expansion of entitlement for Early Learning and Childcare, improved representation 

in Modern Apprenticeships, projects supported by the Climate Change Fund), we still believe this 

does not constitute a mainstreamed approach to race equality. Future budget statements may 

benefit from having a section dedicated to each protected characteristic within each portfolio 

chapter, supported by evidence which details how the proposed action will further equality.  

 

 

Key Questions for Consideration 
 

Given the issues raised by witnesses in the evidence sessions and the recommendations put forward by the 

Committee, we believe the questions which must be answered by the Scottish Government going forward 

are: 

 

1. How does the Scottish Government intend to prioritise the evidence gaps it identified in its Equality 

Evidence Strategy and provide resources for this work?  

2. How does the Scottish Government monitor use of its equality evidence tools by public authorities, 

and how does it encourage authorities to utilise them?  

3. Following the publication of the 2018-19 Draft Budget and associated Equality Budget Statement, 

does the Scottish Government believe the aims of the Race Equality Framework were incorporated 

throughout the budget?  

4. How has the Scottish Government attempted to mainstream race equality throughout the budget?  

5. What measures has the Scottish Government taken to ensure that policy leads and heads of 

Government departments are monitoring and evaluating the impact of existing, new, and revised 

policies on equalities?  

6. What is the Scottish Government’s opinion on establishing a consultation panel representing all the 

protected characteristics from which the Equality Budget Advisory Group could seek advice on 

specific issues?  

 

 

 

 

 

Contact 
 

For further information on this issue, please contact: 

Rebecca Marek, Policy and Parliamentary Officer, CRER   

rebecca@crer.org.uk 0141 418 6530 
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