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Gender Pay Gap 

 

Engender 

 

The 'care gap'  
 
Engender has undertaken some work with Professor Kirstein Rummery at 

University of Stirling to look at the gendered dimensions of childcare and long-

term care provision, but this is not available in summary form. I would 

therefore suggest that the Committee reviews the chapter on care in our 

recent report on social security. This begins on page 12, and is available here: 

https://www.engender.org.uk/content/publications/Securing-Womens-Futures-

--using-Scotlands-new-social-security-powers-to-close-the-gender-equality-

gap.pdf. It proposes recommendations for action that are within the scope of 

Scotland's new social security powers.  

 

States commonly use maternity and paternity leave and pay to intervene in 

the gender balance in care between opposite-sex couple headed households, 

but this is not an option open to the Scottish Parliament or Scottish 

Government as those powers are currently reserved. This has seen some 

rebalancing in Scandinavian states.  

 

The other action that public bodies can take to reduce the care gap is of 

course to provide care. There is substantial existing work happening in 

Scotland at the moment around the provision of childcare and long-term care, 

and I will not attempt to summarise these in this email.  

 

City Deal investments  

 

The Scotland-specific regulations of the public sector equality duty place a 

responsibility onto public authorities to ensure that equality, including gender 

equality, is mainstreamed in procurement processes. This seems to be the 

most effective lever whereby City Deal funding can be used to reduce 

occupational segregation.  

 

The Equality and Human Rights Commission is planning to undertake a pilot 

initiative testing approaches to operationalising this requirements.  

 

'Business case'  

 

The 'business case' for women's workplace equality is now considered to be 

well-rehearsed. An accessible, authoritative review of the evidence base in 

Scotland has been produced by Close the Gap in the form of Gender Equality 
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Pays: https://www.closethegap.org.uk/content/resources/Gender-Equality-

Pays.pdf. Its bibliography includes other work that may be of interest to the 

Committee.  

 

Close the Gap has also commissioned the first Scotland model of the gender 

pay gap, which is forthcoming, and may be able to share some interim 

analysis from that work.  

 

I would not recommend to the Committee any of the analysis produced by 

generalist consultancies, as this is not peer-reviewed, and (in many cases) 

does not make its methodology available for scrutiny and analysis by external 

stakeholders.  
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