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ECONOMY, ENERGY AND FAIR WORK COMMITTEE 

SCOTLAND’S CONSTRUCTION SECTOR INQUIRY  

SUBMISSION FROM Scottish Decorators’ Federation 

I believe that at present the Scottish Construction Sector is at a critical juncture in relation to 

recruitment, skills and retention. We have all spoken for many years now about the 

shortage of skills within the Sector, and about the challenges we face in respect of 

attracting new talent, yet we have also repeatedly been dealt blow after blow at the hands 

of procurement models that have resulted in a steady erosion and undermining of SME 

sized employers across the Country.  

Industry representation at Government level has predominantly been biased towards 

volume housebuilders and extremely large national construction companies, and there is a 

feel across the Sector that the interests and security of SME sized employers has generally 

been disregarded. 

We need you to delve beyond the volume national developers who provide bulk housing, 

large hospitals and bridges, and look to the grass root employers who are providing real, 

sustainable opportunity across the Country. This is what drives economically sustainable 

communities, and this is what is being forgotten by CITB and by Government Procurement 

practice (that pays lip service to community benefit at best, and I can sadly evidence this on 

a number of counts here in Orkney, whilst colleagues likewise are able to recount the same 

experiences in other regions of Scotland). 

Taking this approach will not cause any impediment to the construction of any motorway, or 

any new super hospital or bridge, and the bulk housing developers will not build a single 

house less during the life of any Parliament.  

It’s time to protect the Industry from the ‘bottom-up’, as the current ‘top-down’ approach is 

failing us all, and changes are being driven by opportunistic ‘specialist’ contractors and bulk 

developers, to the detriment of Industry on the whole. 

We are very proud that in Scotland as an Industry we (until recently) had retained our 

Indentured Craft Construction Apprenticeship Scheme. Last year, to the dismay and 

objection of Industry, CITB and SQA removed the requirement to register and indenture 

craft construction apprentices, moving us worryingly towards the ‘English model’ that is 

geared towards bulk, semi-skilled production. I made a very strong representation to Jamie 

Hepburn here in Orkney in relation to this, as well as to CITB, yet I, along with many others 

were ignored and our industry standard was lowered. This is an illustration of the apparent 

lack of understanding that exists in relation what Scottish construction employers want, and 

need. 

We are hopeful that going forward, the Scottish Government will be prepared to work more 

closely with the Scottish Building Federation in order to create a better understanding of the 

needs of, and closer links with SME sized employers within the Scottish construction sector, 
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with the ultimate aim being to create a sustainable sector that is fit for purpose and future 

proofed, and that can contribute as effectively as possible to Scotland’s economy. 

I hope that my late representation will be able to be circulated to Members, and would very 

much welcome any feedback or questions. 


