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ECONOMY, ENERGY AND FAIR WORK COMMITTEE 

SCOTLAND’S CONSTRUCTION SECTOR INQUIRY  

SUBMISSION FROM Stephen Kemp, President, Scottish Building Federation 

Diversity within the Construction Sector 

The Scottish Construction industry and our industry UK wide is very poor at attracting 

females and Black and Ethnic Minority employees to the industry. 

The reasons for this are complex and entwined in gender segregation factors that affect 

many occupations within the UK.  However, there are a range of issues that could be 

addressed more positively to make difference. 

Firstly, the sector could be promoted more effectively in schools as a career of choice, not 

just for females but for all.  In recent years CITB have decided to withdraw from attending 

schools to promote construction effectively. This is something that we despair about. Who if 

not CITB should be promoting our industry as a career of choice. Unless there is proactive 

sector promotion, thoughtfully aligned to the curriculum, we are never going increase the 

diversity of those entering our industry.  

We need to find out what girls think about the industry, what are their perceptions of the 

industry, what the barriers are for entry, should we use positive discrimination? What are 

other countries doing? Scandinavia has a reputation for more females in the industry why?  

Does the uncertainty of continuous employment act as barrier?  

Painting and Decorating does better than most in attracting young girls into 

apprenticeships, however some will see it as a way of achieving good qualifications before 

moving off to another career or university to study interior design.  Of those who stay in 

painting and decorating, some either start their own businesses or work mainly as self-

employed, undertaking work in property owned by single, elderly or widowed females. This 

is a niche market and only sustainable for a few companies.   

We have tried to make it accessible for diversity but there seems to be a reluctance by both 

girls and some employers regarding industry access.  Better and more structured work 

experience, linked to enhanced sector promotion would be beneficial. 

Other areas for improvement would be facilities on site such W.C.’s   Would a main 

contractor provide these for few employees or sub contactors?  Is a building site an 

attractive prospect for young women?   In a tightening labour market are wages attractive? 

Are prospects good? Is there career progression?  These factors apply to all candidates. 

Painting and decorating is experiencing a 27% shortfall in apprentice recruitment over the 

past 30 months, which coincides with the problems that we have experienced SQA and 

CITB with regards to changing qualification structures.  If CITB can’t encourage enrolment 

for young men what is the prospect for diversity, when less rather than more sectoral 

promotion is taking place. 


