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ECONOMY, ENERGY AND FAIR WORK COMMITTEE 

SCOTLAND’S CONSTRUCTION SECTOR INQUIRY  

SUBMISSION FROM CONSTRUCTION INDUSTRY TRAINING BOARD – 

SUPPLEMENTARY EVIDENCE  

Following our attendance at the Committee on Tuesday 26th February, we would like to 
provide Members with the following updates.  
 
Apprenticeship Funding  
In March1 CITB announced a major boost to the apprenticeship grants of up to 40%. From 
the 1st April, the annual attendance grant funding increased to £2,500 for each apprentice in 
training. As an added retention incentive, achievement grants increased to £3,500 – an 
amount awarded when an apprentice successfully completes their training. 
 
The CITB apprenticeship grant is funded via the construction levy and can be accessed by 
any employer who takes on an apprentice and is within the scope (the list of trades defined 
as „construction‟) of CITB.  
 
The new rate, which will see a four-year apprenticeship grant rise from £10,250 to £14,500, 
is designed to help employers take on and retain more apprentices in the construction 
industry. The breakdown is as follows; 
 

 Year 1 - £2,500 
 Year 2 - £2,500 
 Year 3 - £2,500 
 Year 4 – “Level 3” achievement grant of £3,500 plus a further £3,500 
 Total £14,500 

 
The new rates will apply to all new starts, and the change to the achievement rate will apply 
to new and existing apprentices who achieve from 1 April onwards. We are currently 
exploring further financial incentives to assist with apprenticeship recruitment.  
 
CITB Reforms  
During the evidence session, the Committee raised questions around CITB reforms and the 
future of the National Construction College.  
 
While construction employers voted in favour of continuing the construction levy in 2017 
(through the tri-annual Consensus process), there were clear calls for a streamlined, 
modern CITB.   
 
The UK Government also conducted a review of Industrial Training Boards in 2017 which 
supported construction employer‟s calls for CITB to focus on its core activities.  
 
Moving away from being a direct provider of training will allow CITB to focus on securing a 
robust, sustainable and modern training market enabling employers to get the skilled 
workforce they need. 

                                            
1
 https://www.citb.co.uk/about-citb/news-events-and-blogs/uk/2019/03/major-citb-funding-boost-to-retain-

more-apprentices-in-scottish-construction/  

https://www.citb.co.uk/about-citb/news-events-and-blogs/uk/2019/03/major-citb-funding-boost-to-retain-more-apprentices-in-scottish-construction/
https://www.citb.co.uk/about-citb/news-events-and-blogs/uk/2019/03/major-citb-funding-boost-to-retain-more-apprentices-in-scottish-construction/
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As part of our reforms, CITB plans to divest from operating the National Construction 
College (NCC) site based at Inchinnan. NCC will not close but will instead be sold as a 
going concern to a new training provider.  
 
We have outsourced our Apprenticeship Processing service to SSCL. This service handles 
the administrative functions for all CITB Apprenticeships and is currently based at the NCC.  
 
We fully expect that SSCL‟s expertise and technology will improve and streamline the 
already high level of service expected by employers. We will be working with both SSCL 
and Skills Development Scotland to ensure a smooth transition, which we expect to be 
completed by October 2019. The future location of this team is up to SSCL. 
 
While CITB will become a smaller organisation overall, we are maintaining our 
Apprenticeship Officers and advisor teams across Scotland. These frontline staff will 
continue to be mobile workers in order to be close to the local Scottish employers and 
apprentices they support.  
 
Engagement with Scottish industry  
Last year CITB sought to strengthen governance in Scotland with the introduction of a new 
Scottish Council. Led by the Chair Tony Elliott, group HR director of Robertson Group, the 
Council membership represents a diverse cross-section of the industry with both SMEs and 
large contractors represented. 
 
The Council will play a key role in helping to shape the future of construction in Scotland 
and provide strategic advice to the CITB Board to better meet industry‟s skills needs.  
 
In conjunction with this, we engage regularly with Scottish Federations and trade bodies to 
understand their member‟s needs and get feedback on our research and funding proposals.  
 
CITB provides support to 18 different training groups across Scotland. These groups allow 
local construction employers to join up and benefit from discounted training, networking, 
and participating in projects that promote construction as an attractive and viable career.  
 
CITB also engages with the regional Developing the Young Workforce groups to bring 
employers and schools closer together.  
 
Image and Recruitment 
CITB has a range of approaches to support the development of careers, image, advice and 
guidance, and ultimately recruitment within the construction industry.  
 
Much of this work is embedded within our collaborative approaches with key industry 
stakeholders such as SDS and DYW, but also through the direct funding of projects that 
such as Constructionarium, Inspiring Construction, Pathways for Ex-Offenders and 
Concrete in the Classroom.  
 
Currently, CITB is agreeing contracts across GB (including Scotland) under its latest 
careers related commissioned fund entitled „Pathways into Construction‟ and we anticipate 
some major announcements being made in the near future. 
 



EEFW/S5/18/C 

3 

 
Modern Apprenticeships – Crafts  
We note comments that had been made with regard to changes to the Skills Test part of the  
craft apprenticeships qualification and the role of registration bodies. By way of background, 
the Skills Test arrangements were previously based on a tripartite agreement between the 
two registration bodies (SBATC and SPADAC), CITB and the Scottish Qualification 
Authority. Under this agreement the Skills Test was administered by the craft federations 
rather than by a regulated awarding body. 
 
In September 2016, we were advised by SQA that the Skills Test would either have to 
become regulated or be removed. This was primarily because SQA, as the national 
regulator of training competence in Scotland, were not satisfied with this arrangement 
continuing within the otherwise fully regulated Modern Apprenticeship.  
 
This raised concerns as to whether the 2017/18 construction craft apprenticeship 
programme in Scotland could continue. 
 
CITB therefore undertook a wide and detailed consultation, with over 95% of construction 
employers telling us they wanted to retain the skills test as a part of the SVQ. As a result of 
that consultation the Skills Test, newly regulated by SQA, is now formally incorporated 
within the SVQ award for all nine craft apprenticeships. 
 
The duration of the craft apprenticeships continue to be protected so that it can only be 
gained over a four-year period for new entrants. The refreshed framework will ensure the 
continued high quality training of apprentices. 
 
Although mandatory registration with either SBATC or SPADAC has been removed for 
employers wishing to access CITB grants, we still recommend that they register with one of 
the bodies. 
 
Both can provide advice and support on a range of issues to employers that are not within 
the remit of CITB, including enhanced terms and conditions for MAs beyond those set out 
by the Scottish Government. 
 
Digital Skills Update  
Further to the Committees interest in the digitalisation of the industry, CITB has published 
its latest future skills report, Evolution or Revolution? 
 
The research suggests that the next five years, is likely to see technological adoption 
evolve (subject to economic conditions) then speed up when the seven conditions for the 
adoption of innovation and technology are embedded. These are:  
 

 technological feasibility;  

 relative costs of capital investment vs labour;  

 management and workforce capability;  

 the level of competition;  

 common standards for technology;  

 demand for use of modern approaches;   

 levels of investment in research and development. 
 

https://www.citb.co.uk/about-citb/construction-industry-research-reports/search-our-construction-industry-research-reports/Innovation-technology/evolution-or-revolution/
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Over the longer term, the report suggests that 20 years is a realistic timeframe for full 
technological adoption across the construction industry. 
 
For innovation to grow and flourish over the next two decades a range of challenges must 
be met. These include:  
 

 Tackling a lack of common understanding on what digital construction means. 
Industry must be clear on its definition and the skills employees require. 

 Sharing best practice will be critical, as will be liberating leaders within organisations. 

 Industry needs to give managers the freedom to take calculated risks, try new work 
approaches and drive digitalisation. These practices are piecemeal at the moment. 
Their adoption is vital because research has found a clear link between the quality of 
management practices, innovation, technology and productivity outcomes. 

 
Over 2018 and 2019, we will have invested over £7m in the skills to modernise 
construction. We have provided £3.3m in funding for Immersive Learning and £1.5m to 
develop training materials to support offsite construction.  
 
We will also be shortly launching a £2.35m digital skills funding commission. This aims to 
equip leaders with skills to digitise their business, define and embed standardised digital 
competences and enable industry to deliver appropriate training. 
 
 


