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11 June 2018 
 
Gordon, 
 
CONSULTATION ON THE SCOTTISH GOVERNMENT’S DRAFT NATIONAL OUTCOMES 
 
I would like to thank the Economy, Jobs & Fair Work Committee for its input in the scrutiny 
process of the Scottish Government’s draft National Outcomes, which resulted in very helpful 
recommendations that were published in the Local Government & Communities Committee’s 
report on 15 May 2018.   
 
The Scottish Government welcomes the Scottish Parliament’s and stakeholder involvement 
in supporting the National Performance Framework (NPF), and we are committed to working 
together to drive forward the new Framework after its publication on 11 June 2018.  
 
The new NPF will comprise of: 
 

 Purpose Statement:  setting out the direction and ambition for Scotland 

 Values Statement: describing the underpinning principles that we share as a nation 

 11 National Outcomes: describing what the Scottish Government wants to achieve and 
the kind of Scotland we want to see 

 81 National Indicators: will enable us to track progress towards the Purpose and 
National Outcomes. 

 
I enclose the Scottish Government's response to the specific recommendations made by 
your Committee.  I will write to each individual Committee and address their 
recommendations separately.  
 
 

  
 
 
DEREK MACKAY 
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ECONOMY, JOBS & FAIR WORK COMMITTEE – REPORT ON THE CONSULTATION 
ON THE SCOTTISH GOVERNMENT’S DRAFT NATIONAL OUTCOMES 
 
SCOTTISH GOVERNMENT RESPONSE TO COMMITTEE’S RECOMMENDATIONS 
  
1. REPORTING  
 
The number of National Indicators has risen from 54 to 79 while the Chief Statistician 
has observed that other countries with a similar framework tend to have fewer than 
50. We ask what the Scottish Government will do to ensure the total is manageable 
and meaningful. We would also appreciate updates on what is intended for the refresh of the 
Scotland Performs site, informed by the review and consultation, in the interests of clarity 
and accessibility. 
 
SG Position: 
 
Our new Scotland Performs website is designed to give a clear picture of overall progress 
across the set of indicators. Users can see progress across all measures, or for indicators 
related to individual Outcomes. For each outcome where we have data, users will be able to 
see trends for equality groups and area based inequalities. For each indicator there will be 
published details of the indicator definition, the related source of data, criteria for whether 
indicator performance is improving/worsening, and a description of current 
performance.  The Scotland Performs website will also give details of the new National 
Performance Framework, an overview of each outcome. It will give details of the UN 
Sustainable Development Goals and the UN Goals, National Outcomes and Indicators will 
be linked on the site. 
 
2.  BUSINESS ENGAGEMENT  
 
CBI and SCDI provided input to the Scottish Government’s consultation, but to what 
extent were the wider views of the business community – including SMEs, the mainstay of 
enterprise in Scotland – sought? 
 
SG Position:  
 
As part of our wide consultation with the public and stakeholder organisations, we sought 
input to the consultation predominantly through business representative organisations and 
business/skills development agencies.  As part of the launch of the new National 
Performance Framework, we are planning to engage with business through a specific event 
for Scottish business 
 
3. ECONOMIC POLICY ALIGNMENT  
 
We asked Nora Senior whether the Scottish Government’s economic policy provided 
a clear enough steer of what is expected from the enterprise agencies. She felt the 
guidance was good within the framework of each individual portfolio, but not joined up across 
ministerial departments. Consistency in outcomes and measurements was called for to avoid 
confusing the agencies. The Committee asks the Scottish Government how it intends to 
achieve that consistency. We seek more information on what will be done to align not only 
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the enterprise agencies but other key players in the economy, including the business 
community, and the new Scottish National Investment Bank. 
 
SG Position: 
 
A unique feature of the Bank will be its mission-based approach to investment, which has 
been endorsed by Cabinet and by Parliament in the debate about the Bank on 8 May.  This 
means Scottish Ministers identifying a set of medium-term outcomes for the Bank, providing 
a focus for the Bank’s investment Strategy and informing the Strategic Framework that will 
guide the Bank’s activities.  The missions will be aligned to and consistent with the SG’s 
wider economic priorities, and the Framework will link missions back to the National 
Performance Framework. 
 
4. UN SUSTAINABLE DEVELOPMENT GOALS 
 
Does the Scottish Government intend – whether in its work with the ONS or otherwise – to 
report on progress of the SDGs in a disaggregated way from the UK, particularly when it 
comes to devolved policy areas? 
 
SG Position: 
 
The Scottish Government will report on progress on the UN Sustainable Development Goals 
through our National Performance Framework. We will continue to collaborate with the ONS 
and other organisations to improve the data we have on measures to enable us to report on 
a wider set of UN Sustainable Development Goal indicators. 
 
5. ECONOMIC POLICY REPORTING 
 
How will the impact of policy be measured if we are moving away from the previous 
specific time-based purpose targets? What will the benchmark be? Can the Scottish 
Government clarify how policy is to be tracked and monitored under the new 
framework? 
 
SG Position: 
 
For the indicators which have been dropped from the National Performance Framework, 
data will continue to be collected. The indicators will continue to be reported on Scotland 
Performs for the next year. After that, there will be links from Scotland Performs to the 
relevant published data. 
 
6. EMPLOYEE VOICE INDICATOR 
 
The Committee notes the discussion with the Cabinet Secretary and officials on the 
contribution of trade unions to the review and that the National Indicator on “employee voice” 
is still to be tied down. Does the Scottish Government intend to seek further input from the 
STUC and other relevant bodies in the development of this indicator? 
 
SG Position: 
 
During April and May, we have been working with the STUC and others to agree the 
definition and source of data for this indicator. 
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