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Dear Ms McKelvie 
 
Subject:  Making the Most of our Equalities and Human Rights Levers  

Thank you for your letter dated 16th February 2018 and apologies for the lengthy delay in 
response from Clackmannanshire Council.  We welcome the enquiry work being taking 
forward by the Equalities and Human Rights Committee and any future recommendations to 
embed equality scrutiny in the budget process.   
 
Our response to the lines of enquiry in your letter is set out below. 
 

1. How are equalities taken into account in your budget process? Please include 

information on whether they are considered at the budget setting stage, on a 

case by case basis, include national equalities priorities, or in some other way.  

Equalities screening is carried out for all identified budget proposals.  Full Equalities Impact 

Assessments are completed, where required, during the proposal development stage and 

are then consulted on as part of our embedded budget consultation approaches.  This 

process allows for fuller understanding of the impacts on equality groups and any potential 

mitigation on impacts that can be taken.  The full Equalities Impact Assessments are then 

published on our website ahead of budget decision-making.  Please see the below link to our 

20-18/19 budget setting webpage and our published Equality Impact Assessments. 

https://www.clacks.gov.uk/site/documents/equalopportunities/equalityimpactassessmentsbu

dget201819/ 

2. What use have you made of the information gathered through the Public Sector 

Equality Duty to inform your budgetary processes?  

We currently make limited use of information gathered through the Public Sector Equality 

Duty, however we have identified this as an area for improvement in our Equalities outcomes 

for 2017/2021.  Depending upon the proposal under consideration, relevant available data 

and information is occasionally reviewed, for example service user profiles, demand levels 

and available demographic data and projections for Clackmannanshire.  This information 

would be included as part of our full Equality Impact Assessment where it applies.  

https://www.clacks.gov.uk/site/documents/equalopportunities/equalityimpactassessmentsbudget201819/
https://www.clacks.gov.uk/site/documents/equalopportunities/equalityimpactassessmentsbudget201819/


  

3. How do you make the equalities aspects of your budget decisions transparent 

to the public?  

We publish full Equality Impact Assessments on our website as part of our overall annual 

budget consultation.  See link at question 1.   

4. Please provide an example of best practice in equality budget decision making 

or any guidance relating to equalities and the budgetary process.  

We do not have guidance relating specifically to equalities and the budgetary process, and 

our guidance on Equality Impact Assessment applies to all policy development and review.  

We do however have good embedded practice in ensuring that annual consultation on 

budget setting is informed by identified potential impacts on individuals and communities 

with protected characteristics.  We work alongside our Third Sector Interface and local 

communities to ensure that our consultation on budget setting is representative.  All 

information and feedback from representative groups is provided as part of the budget 

setting process each year.   Further information on our budget consultation for 2018/19 can 

be found here.  

https://clackmannanshire.citizenspace.com/communications-department/budget-

consultation-2018-19/ 

5. What is your understanding of taking a human rights’ approach to budgeting.  

We understand that a human rights approach to budgeting means ensuring that people’s 

human rights are central to decision making. The PANEL principles (Participation, 

Accountability, Non-Discrimination and Equality, Empowerment and Legality) provide a 

practical guide for implementing a human rights approach. 

Participation; people should be involved in decisions that affect their rights.  

Accountability; there should be monitoring of how people’s rights are being affected, as well 

as remedies when things go wrong.  

Non-Discrimination and Equality; all forms of discrimination must be prohibited, prevented 

and eliminated.  People who face the biggest barriers to realising their rights should be 

prioritised.  

Empowerment; everyone should understand their rights, and be fully supported to take part 

in developing policy and practices which affect their lives.  

Legality; approaches should be grounded in the legal rights that are set out in domestic and 

international laws. 

 
We trust this information is helpful as part of the review being taken forward.  If you would 
like any further clarity or discussion please do not hesitate to contact me. 
 
Yours Sincerely 
 
 
Cherie Jarvie 
Strategy and Performance Manager 
Performance and Partnership Directorate 
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