
 

 

CEMVO Scotland Submission to the Equalities and Human Rights Committee 

Scrutiny of the 2018/19 Draft Budget 

1. CEMVO Scotland 

CEMVO Scotland is a national intermediary organisation with the aim of the 

building the capacity and sustainability of the ethnic minority voluntary sector and 

its communities. We have a network of over 600 ethnic minority voluntary sector 

organisations throughout Scotland. We welcome the invitation of the Scottish 

Parliament’s EHRC to provide a submission to the evidence session scheduled 

for 16th November 2017.  

 

2. National Performance Standards / Additional Resource Allocation / 

Sufficient Information  

This section provides our view on 3 of the submission questions combined since 

they overlap to a degree. We are not in a position to comprehensively scrutinise 

the allocation of the 2017-18 budget towards achieving all the National 

Performance Standards since this will require quite a bit of detailed work in terms 

of dissecting all Scottish Government spend during the past year and measuring 

the impact of any allocation of funding towards addressing race / equality in all 

areas – i.e. health, employment, alleviating poverty, etc.  

It is very difficult to analyse last year and previous year’s Scottish Government 

budgets (and we are not referring only to the SNP administration but previous 

administrations aswell) and identify any sources of funding that has been 

allocated to addressing race/ equality. In Health for example, there will be details 

around how much spend is allocated for various areas of health, but there will 

unlikely to be detailed breakdown of any specific spend on increasing access for 

ethnic minority communities in health and social care services, self-directed 

support, etc. Unless race/equality allocation of funding is clearly shown on the 

budget, then such detail regarding addressing race / equality issues will be 

virtually unidentifiable. The only way we feel this can perhaps be overcome will 

be ring fencing / showing separately any allocation of budget spend on 

addressing racial / inequalities.   

The only area where we can see race / equality spend is identifiable within last 

year and previous year’s budget has been the £20+ Million specifically allocated 



towards tackling equalities through the Scottish Government’s Equality Unit. This 

kind of identifiable allocation of equalities funding, as highlighted above, should 

also be clearly shown in other areas within the Scottish Government’s budget 

since such spending should with good equalities practice be pre-planned as 

opposed to being “reactive” during the course of the financial year.  

With regards to the forthcoming budget for 2018-19, if additional resources were 

to be available, we would stress that some spend should be allocated to 

alleviating the impact of the transitional social security powers to Scotland for 

ethnic minority communities. CEMVO Scotland delivers a financial inclusion 

programme in Glasgow where we support ethnic minority and mainstream 

organisations to increase access to money advice services to ethnic minority 

communities. Through this programme, we have evidence to suggest that EM 

communities have low take up of social security benefits and low access to 

money advice services. We believe therefore that with the transfer of the 

administration of some social security benefits to Scotland, that EM communities 

will miss out even more on benefits. Added to this, with the proposed set of a new 

Scottish Social Security Agency, this will add even more confusion among EM 

communities. We thus believe that if additional resources were made available, 

that dedicated sources should not only be allocated to a programme of work to 

raise awareness among EM communities of the benefits that have been 

transferred to Scotland, of the development of the new Scottish Social Security 

Agency and the transitional arrangements, but also, of social security benefits 

generally that can be accessed through the Department of Works and Pension 

and the new agency. A further dimension will be the introduction of Universal 

Credit, which again will have an adverse impact on EM communities. We would 

finally stress that even if additional resources were not available, that the 

forthcoming Scottish Government Budget 2018-19 relating to new social security 

powers, should highlighted spend allocated to addressing the issues that we 

have highlighted above.  

  

3. 2017-18 Budget and Impact on Public Sector Equality Duty (PSED) 

It is virtually impossible to measure the impact of the Scottish Government’s 

2017-18 budget on the PSED since any progress in this area is subject to the 

performance of individual public bodies as opposed to the amount of spend 

allocated to the public sector as a whole. It is thus, we feel, not a question of how 

much has been allocated to Public Bodies within the Budget, but more about the 

levers that the Scottish Government have to hand, such as in funding 

arrangements with Local Authorities, Health Boards, and other Public Sector 

agencies, where the Scottish Government could potentially impose “measurable” 

equality targets as part of any funding arrangement – such as increased EM 



workforce, increasing EM access to money advice services, increasing EM 

access to health and social care, etc.  

As a strategic partner of the Scottish Government Equality Unit, CEMVO delivers 

a race equality mainstreaming programme where we provide support to public 

sector bodies in addressing race equality. At ground level, we still see for 

example, many public bodies struggling with accurate recording of its existing EM 

workforce which without such baseline information, is difficult for them to 

evidence any increase in their EM workforce. As a final point, through 

procurement of services, Public Bodies can potentially utilise the tendering 

process in fostering good relations by ensuring that there are measurable race / 

equality targets in the tender for service contracts which will help stimulate 

partnership working between third and private sector with race / equality 

organisations that can help deliver the race / equality targets within the tender.  
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