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Anderson High School students 

James Dornan MSP (Convener), Tavish Scott MSP and Gillian Martin MSP met with 

a number of different students from S4 up to S6 including those undertaking 

vocational training provided at Shetland College. 

 

Skills Development Scotland support 

SDS officials provided support such as flash cards of potential careers and were 

known by first names by students. My World of Work was considered useful 

including the quiz of your skills that suggests possible jobs to students at the end. 

 

Work experience was varied, from primary teacher to jewellery making. Feedback 

was generally positive including comments that even if it is not where they want to 

work it gives young people an idea of what the workplace is like, how businesses 

function etc. It can be intimidating at first but one student observed that “taking on 

that challenge makes you feel good”. One mentioned the benefits of learning about 

timekeeping, commitment and processes. A number of people identified what they 

wanted to do from the work experience they undertook. 

 

Some students said they had had to find their own work experience. A number of 

students mentioned they did not get any of their top three choices but went for the 

option offered as it was better than going to a shop / catering placement. Some work 

experience was such that young people could only observe for health and safety or 

other reasons. One mentioned that even if it helps you eliminate what you don’t want 

to do or identify environments which do not suit you then it is worthwhile for that 

reason. 

 



Colleges and universities visited the school and arranged visits or study tours to 

them (e.g. University of Aberdeen). The Reach project was also mentioned as 

funding courses further south. 

 

Careers fairs experience among students was lower with one or two for those in 

S5/S6 and a UCAS fair. 

 

Young ambassadors were suggested by one of the members as a positive way of 

hearing from people young people can relate to. One person in attendance was in 

that role as they had just completed a college course and were coming back to the 

school to do a talk. 

 

Subject choices a number of students suggested that in S4 they were not thinking 

about ‘the next step’ and so had taken subjects that they had not appreciated would 

limit them. One suggested that this limit made them less certain now about what they 

wanted to do. 

 

Students who were studying part-time at college and part-time at school on 

vocational pathways spoke of the structure of their week, some doing Tuesday to 

Thursday afternoon at college every week. When asked for a view on whether they 

felt vocational paths were cutting off the option of university, none of the students felt 

that this was the case. TrainShetland lead official met with students once a month to 

seek to act as an intermediary between them and employers and to see how their 

courses were going. 

 

PSE sessions included drugs, relationships, bullying, online security, mental health 

and managing finances. It was also the time used for colleges and universities etc to 

come in to talk about options with students (much more in S5 and S6 than S4). 

 

On future location, a number of students suggested they wanted time off Shetland, 

but a number suggested this was with a view to returning and two suggested they 

wanted to come back as they could not imagine settling anywhere else. 

 

Summary of themes from high school students 

The groups all supported the idea of additional work experience and people who had 

left school recently coming back to share their experiences more. The groups also 

showed strong support for the idea that initial discussions about what direction to 

take, or just information on the different routes, could start earlier (S1-3 was 

suggested, particularly because it could inform subject choices). A broad pattern 

seemed to be that the older the group of students the less certain they seemed to be 

of their future path. A number of students had known what they wanted to do from a 

young age, some informed by their parents’ careers. 

 



Anderson High School guidance teachers 

James Dornan MSP (Convener), Tavish Scott MSP and Gillian Martin MSP met with 

three teachers from Anderson High School 

 

SDS staff were in school most days, conducted interviews with all leavers, did group 

work and also targeted interventions. They applied a ‘minimum, medium, maximum’ 

filter to each young person accordingly. A teacher suggested the school was “very 

fortunate”’ and was positive about the partnership working and commented that the 

best thing about SDS staff was that they made time to spend with young people. 

Young people also provided feedback on the careers advice offered at the school 

through SDS. Education Scotland feeds into the school’s work through provision of 

documents. 

 

In terms of careers guidance all S4/S5/S6 students had the opportunity to speak to 

local colleges and Dundee and Aberdeen Universities, including about college and 

university life as well as application processes i.e. the institutions do not just focus on 

trying to get young people to attend their particular college/university. They do 

presentations for parents in the evening too. 

Careers fair funding has ‘dried up’ so careers fair provision is under review. The 

Reach programme received positive feedback from students taking part in it. 

PSE programme reflects close connections with colleges, TrainShetland, foundation 

apprenticeship providers and programmes such as the cadet programme. One 

teacher suggested it was important to get “everybody in a number of times” as 

different children decide at different stages so by repeating the messages from 

different options young people can be caught by the message at the point at which 

they feel they need / want to decide. 

In terms of availability there were “lots of modern apprenticeships” and one of the 

teachers said some of the apprenticeships available were “absolutely brilliant”. 

School staff were tracking certain students to invite them back as young 

ambassadors for these routes. This included seeking to address gender balance 

issues with certain career choices. 

On National 4 one teacher said he felt sorry for the students who have nothing to 

show for undertaking Nat 4 and suggested this was the reason people did not place 

sufficient value upon it. He suggested when students were not doing the same thing 

as others, i.e. not taking an exam at the end, it can impact on their self-esteem. 

Another teacher suggested that employers do not value Nat 4 and this is partly 

because there is a lack of understanding of the new qualifications. PEF money was 

being allocated to ensure students are being provided with help to complete Nat 4s. 

There was also a suggestion that even if courses stipulate a National 5 qualification 

students can still get onto courses without them e.g. joiner courses seek Nat 5 

Maths. 



Work experience was viewed as increasingly important not only as a means to 

decide what career to pursue but because universities require a certain amount of 

work experience in order to be eligible for some courses. 

There was no dedicated lead at the school for taking forward the Developing the 

Young Workforce recommendations, but the DYW programme was in the school 

development plan.  

It was suggested that a lot of parents have unrealistic expectations of their children 

and their own experiences can influence this view.  

 

MyWorldofWork was considered to be a useful tool because staff had been trained 

on it and promoted it to parents at dedicated parents’ evenings where parents could 

have a go. However, the search engine was criticised as requiring very specific often 

slightly unpredictable wording to find different roles. 

 

Anderson High School- Student focus groups 

Mary Fee MSP, Gordon MacDonald MSP and Oliver Mundell MSP met with two 
groups of students followed by senior management: 

1st group: 6 students from S5 – half of the students were from other mainland school 
and, had just joined the S5 group and had just started boarding on mainland 
Shetland. 
2nd Group: S4 group - all of these students attended Anderson High from S1 
 

Careers Advice  

Asked about when they got careers advice in other schools. The students said they 
had a one-to-one in S3. They felt that this was useful if you were leaving at the end 
of S4 as if you were indicating an intention to leave at this point students were given 
an additional two appointments to discuss careers. One student said that he tried to 
get on a college course on day release to study marine biology but the course didn’t 
go ahead because of low numbers.  

Gordon MacDonald asked the students if they had used the World of Work website; 
the students all said they had and had found information on it that was really useful.  
When asked about the focus of the career advice that they received the young 
people advised that they heard more about apprenticeships and local jobs than 
about university. One student said she wanted to do a veterinary nursing course 
when she leaves but no course was available so she is now looking at a sports 
course. Another student wanted to do a prosthetics engineering course but will have 
to leave the island and is now considering just doing engineering at college. 

All the students felt they were pushed towards certain careers and felt it was difficult 
to get choices for careers. One student said he felt that the advice they receive 
should be broader; he felt engineering and marine work was pushed along with 
fishing apprenticeships. 

Members asked the students about parental support in career advice; the students 



had varying views on this. Most of the students said they had talked with their 
parents and were advised to take the subjects they wanted.  A student said that her 
parents had guided her choices but one of her parents was a teacher. All the 
students said that their parents did not look at the My World of Work website before 
talking with them.  
The group all thought that it would be good if more industries came into the school to 
give talks, one student said, ‘we only heard from one person from industry and they 
were from the oil industry’. This group felt they heard very generalised information 
from the careers service and they were always pushed towards looking online.  
Students from one of the smaller islands had organised a careers day themselves 
and managed to have Shetland Colleges, Police, Fire brigade and some small 
businesses attended. The S3 class with help from the PSE teacher organised this.  

Subject Choices 

The young people were asked about subject choices. The students who were from 
mainland Shetland felt they had a good range and the school was flexible in their 
subject choices, but the young people from some of the smaller islands where the 
students are in a junior high system felt that they had less choice as there was not 
the access to teachers for all the subjects. All the students felt they had little chance 
to change their choices and the columns they made their choices from were very set 
and couldn’t be moved. 

Members asked the group whether they had any careers advice before they made 
their subject choices and most of the group said they had the career advice after 
their subject choice and one student said before. The young people all said that if 
they had more information about careers they would have made different choices for 
the subjects. 

Training and off island opportunities 

Careers and Further Education courses off island were thought by most of the group 
to be intimidating prospects. They also felt that many of the people who left the 
island to study came back. 

The students were nervous about coming to the bigger high school in S4. They felt a 
bit overwhelmed about the size of the school and how busy it is. The students from 
the smaller islands said they received a welcome pack but they did not have a 
mentor.  
One student said school doesn’t really take account of these students not being at 
home. The students that are boarders said they got some support from the hostel for 
homework. They said they had a welcome day with a further induction teambuilding 
but they were all too nervous to speak. 

To build confidence some students from the smaller islands felt that they missed out 
on team building, group work and team games, due to the small numbers. Several 
students thought it would be good to organise more opportunities when they were 
younger for interschool events and chances to come to mainland Shetland. 

The group also felt the school was so busy especially at lunchtime it was difficult to 
feel comfortable to speak to other students, so they end up just speaking to students 
from their own islands. As one girl pointed out there is more people in one of her 
classes than was in her entire year group on Unst.  

Students felt that there were not enough choices at the local college and they had to 



specifically ask to get information about university and colleges courses. They felt 
that Skills Development Scotland advisors and teachers focused more on 
apprenticeships in engineering, fisheries and the oil industry. The girls in the group 
felt there were fewer choices for them both in apprenticeships and college courses 
locally. The young women said local colleges had courses on childcare and 
hairdressing. 

One of the young men said that if you wanted to be something general like a joiner 
you get support but if you are looking at a more specialised role then there is very 
limited support/ advice. 

Work Experience 

This varied across the group. On the smaller islands there were limited opportunities 
for work experience and there was very support to look off island for opportunities. 
The students on the smaller islands were mainly working in restaurants / cafes or in 
local hotels cleaning. The students from mainland Shetland had more choice and 
had work experience ranging from working at a fleet management company as a 
mechanic, working with Scottish Natural Heritage checking on seals and assessing 
some of the sea bird colonies and another boy worked with the council at a local 
dump. 

The students who lived in mainland Shetland felt because they had a variety of roles 
to choose from that the work experience was beneficial. The students from the 
smaller communities were less convinced. 

The group all felt that their choice for work experience was very limited; most didn’t 
get their first choice for work experience. Some of the group said that Health and 
Safety stopped them accessing opportunities.  

Two students from the group were offered part time jobs from their work experience. 
All the students said they had little or no advice about going into the workplace and 
what was expected of them. They felt it would be good to having more advice or 
generalities of working and in the run up to work experience there should be more 
information and training to improve the experience. 

Some employers could improve their training so the work experience is better and it 
would be helpful to get feedback from employers on work experience for future work/ 
opportunities. 

 
Life Skills 

A CV was produced by children before coming to high school. Some of the students 
felt that they did not get much support to complete this at previous schools. One 
student said he was given a sheet with some headings and left to get on with it 
himself. All of the students felt it would be good to get more support in creating a CV 
and also to have mock interviews as well including for going to college. 
 
Summary 
The members asked, ‘What would be the one thing that would help them young 
people get into the world of work?’ The students said: 
 

• To get support to ask questions  



• General advice about workplace 
 

 
Deputy Headteachers and Careers Officer from Skills Development Scotland  
 

 
 
Mary Fee MSP, Gordon MacDonald MSP and Oliver Mundell MSP met with: 
Barney Redman, Depute Head Teacher (S5/6) and Patrick Robertson, Depute Head 
Teacher (S3/4) and Scott the Skills Development Scotland officer.  

The Deputy Headteachers and SDS officer all said that the students got a lot of 
career support in junior high and at Anderson High. They were surprised when the 
members said that the students felt nervous about coming to the main school. The 
Deputy Headteachers felt it was because the students were new to the big school, it 
would be different after 3 months.  

Members asked the group about mentors and transition work for the S4 students 
from the smaller islands. They said that there was some transition work done with 
students and there were some mentors in the halls of residence.  

The group said all students get a one-to-one meeting with the representatives from 
Skills Development Scotland. The careers officer said that careers opportunities are 
discussed as a topic and that the students got careers guidance before they made 
their subject choices. 

The Skills Development Scotland officer said that information evenings were held for 
parent and students, along with group sessions for the year group which look at My 
world of work. The group also said that the students looked at My world of work and 
carried out some of the exercises on this website. 

The members asked about CVs and work experience. The deputy headteachers said 
the student’s complete CVs as part of their PSE classes and work experience 
expectations are also talked about in PSE; including time management and health 
and safety.  



With respect to the work experience offered this is organised through the local 
council unless a student goes to an employer direct. The biggest disadvantage for 
the students is the lack of variety of work experience available; as there are not that 
many employers.  

Members asked what one thing would improve developing the young workforce. The 
Deputy Headteachers said a larger variety of opportunities for the students to access 
and the Skills Development Scotland officer said a bigger choice of apprenticeships. 
 

Shetland College 
 

 
 

College staff (primarily from Shetland College) 

When asked what the key issue was for college staff a number of staff highlighted 

timetabling. College staff are part of a group with schools and they liaise throughout 

the year. College staff did not consider their courses were fully part of school 

timetabling and were keen to become a fully integrated “part of the columns”. One 

suggestion was a full day in college as opposed to two half days would be easier for 

the young people and would give the college more dedicated time overall. Two thirds 

of the group suggested that high schools thought a full day would not be compatible 

with their processes. Twilight teaching had been tried but had not been well 

received. Some schools release students but the time they spend in college then 

means they miss time for core subjects like English and Maths and on that basis 

students have to catch up on the subjects they miss at school. It was suggested that  

this gave the impression to students that school subjects should be prioritised over 

college courses. The subjects could be required for the college course that they 



clashed with. 

 

It was suggested parents did not place the same credence on foundation 

apprenticeships as other routes and on that basis parents were the group that 

needed to be targeted. There was general agreement on this point: the need to 

engage more with parents on the different routes available and how successful 

young people can become by pursuing them. 

 

Barriers to course uptake included transport and accommodation. Transport to 

college from schools was not seen to be an issue, but there was an issue with 

transport home especially if courses were not in Lerwick or went on to slightly after 

office hours. Bike routes and more student accommodation were both being 

explored. Paying for accommodation on an apprentice salary was deemed to be very 

challenging.  

 

Work experience was valued but colleges felt employers were under pressure as 

they received requests from schools, colleges and others. Often for Foundation 

Apprenticeships, employers were being asked to provide experience for three weeks 

over the summer by colleges which required a dedicated member of staff from a 

company being at work for that period over the summer. If employers are very small 

this is challenging to accommodate. 

 

A number of staff repeated the concern that there was not a progression from a 

foundation apprenticeship to a modern apprenticeship. There is supposed to be a 

progression route and SDS is responsible for setting the level of apprenticeships. 

National 4 was seen as a broader experience than National 5 for construction crafts 

which assists in helping to provide a range of experience so people can better 

decide what to do. Employers were seen as happy to take National 4 as long as they 

get enthusiasm from the individual. 

 

Staff agreed that coming to visit the college early in high school, at around S2, 

can make a big impact on students and lead to them wanting to attend college when 

they are older. 

 

The college had ‘young ambassadors’ offering to go back into school to share their 

experiences. Student awaydays also helped as ‘it needs to come from students’. 

There was a suggestion going in at primary level was the best approach as 

perceptions were often set by the time young people get to high school. e.g. 

arranging fun days at college where children could come in and ‘have a go at 

something’. Both Shetland and NAFC staff supported this as an idea - for example 

using the ship simulator at NAFC. 

 

On parity of esteem, one member of the group suggested that schools were 

measured on their successes and on that basis they prioritised university, including 



to parents. Another suggested college was not encouraged through guidance in 

school: it was seen as where you go if you are “not getting the results”. Another 

attendee agreed and also suggested that it was hard for parents as routes other than 

university can seem complicated. Some parents visiting the college are so pleased 

when they realise their son/daughter can do a year in college then on to university in 

second year. Apprenticeships should have a bigger appeal, not least because of the 

financial pressure of university compared to an apprenticeship, but parents, it was 

suggested, do not necessarily know this. 

 

College staff said they go to high schools to speak about college courses and the 

opportunities college life can provide. 

 

College students focus group 
 
This group was mainly made up of apprentice Joiners.  
 
The members asked about the amount of apprenticeships for joinery. The students 
said that it was a good trade and there is a lot of work available.  
 
Most of the apprentice joiners said they had failed to get certain grades at school 
and were encouraged into the kind of work they are doing. This was mainly through 
careers guidance.  
 
One of the apprentices went to university and said that when they started to look at 
this option careers guidance advisors then told you about nothing else. The joiners 
said that the best way for them to get taken on by an employer was through knowing 
the employer.  
 
The students didn’t feel that the advice given at school was enough. They felt that 
they weren’t really prepared for the world of work. They all said that they had to go 
online to get advice on CV’s. In addition, the school insisted that everyone had to 
produce a personal statement for UCAS whether students were going to university or 
not.  
 
Most of the students said their parents were very supportive of them getting a trade.  
Members asked about the student’s experience of work experience at school. The 
students said that it was a first come first served system and they did not know 
anyone who had got their first choice for their work experience. Some people got a 
placement which was irrelevant to what they wanted to do. The students all felt that 
work experience was a good thing as its helps to get a taste of a work environment. 
 
Members asked about what contact they had with Colleges and employers when 
they were at school. The students said that the colleges had come into the school 
and there were open days at the college. The employers they saw were from the oil 
industry and OPITO, who came in to talk about oil industry apprenticeships.  
The students felt that to get the best from careers advice at school you had to be 
aware of what you want. They found the students that had a focus were more likely 
to get on a course or work in the industry they wanted.  



 
Students were asked about the My World of Work website and it was felt it that it 
was useful for CV’s but not really detailed enough. Members asked if there was 
anything students could change about the kind of careers advice students received 
what would it be. 
 

• Change the culture where teachers are concerned about school image if 
students do not go to university 

• Value apprenticeships, college courses and jobs equally.  
 

The group felt it would be good if there were courses about other trades such as 
bricklaying and electrician courses. The college could run more courses if they could 
attract students from the mainland. The college would have to address challenging 
accommodation issues to do this.  
 

 
 
  



Businesses and local organisations including members of the DYW Local 

Network 

 

 
 

The success of the seafood industry and the importance as an employer was 

highlighted at the start of the meeting. It was suggested the industry could do more 

to work on the perception of the employment it offered as there were stereotypes 

about working in the industry that were ill-founded. This created a mis-match 

between the job opportunities in the industry and what young people wanted to do as 

a career, despite there being some well-paid high-level roles in the industry. There 

was scope to improve the numbers coming from school into the industry as opposed 

to prioritising college and university. 

 

Another representative suggested more marketing of employment in the fish and 

seafood industry was vital, including to address gender imbalance and make clear 

the range of skills required in the industries. One idea was to put posters up in 

schools with positive case studies of moving into the industry. The idea of young 

ambassadors received wide support too. A promotional video made about the 

construction industry was also highlighted. 

 

A representative of the construction industry suggested that when the local DYW 

development officer was appointed in the coming months there was a pre-prepared 

programme of events and courses being made available in construction. A co-chair 

of the network said the Shetland group had been one of the slowest to get going but 



they hoped to have an officer in place for the next school year. He felt they had a 

good plan but they “just needed the resources to get it moving”. 

 

TrainShetland, a Shetland Islands Council initiative, co-ordinated 140 

apprenticeships in 35 occupations through 16-18 training organisations on 

Shetland and the mainland. It was suggested the funding for service occupations 

such as food and agriculture apprenticeships was decreasing making them less 

viable (down £2k per person per apprenticeship). The impact will ‘bite’ soon as 

college fees are increasing and apprenticeship support is decreasing. As a result 

small employers will not be able to cover that funding gap. 

 

In terms of intermediaries, in addition to TrainShetland it was highlighted that CITB 

canvassed the needs of employers and took this to schools. 

 

Changes to the school timetable to an asymmetric timetable was highlighted as there 

was an issue with changing the Skills to Work timetable to co-ordinate with these 

changes.  

 

In terms of parity of esteem, it was widely felt that schools could appreciate more 

that apprenticeships are as valued as degrees. For example, it was suggested 

engineering apprenticeships give as good a qualification as university but the 

pressure is to apply to university. TrainShetland suggested there was little emphasis 

in schools on how to fill in CVs the emphasis was applications for colleges and 

universities. It was suggested by another attendee that SDS support CV work 

sometimes where schools do not provide it. 

 

On work experience one person suggested they were sometimes dismayed at the 

inability of some young people to attend on time, use good English in writing, look 

people directly in the eye or dress appropriately. These qualities as well as 

enthusiasm are more important, they suggested, than qualifications when people are 

being considered for a job. The idea of more work experience was welcomed as it 

was seen as a useful way to audition a possible future employee, work experience 

often leading to an apprenticeship and eventually employment.  

 

It was suggested that parents could usefully be represented on the DYW local 

network to ensure better communication, perhaps inviting someone from parent 

councils to be on the group.  

 

The group had been sent the submission from the Chambers of Commerce in 

advance and were asked whether they had any comments on the points made in the 

submission. There was general consensus and agreement around the points made 

in the submission  

 

The group was also in agreement around the suggestion that careers guidance on 

http://www.scottish.parliament.uk/S5_Education/Inquiries/20180601Scottish_Chamber_of_Commerce.pdf


the basic options and maybe providing experiences for young people should start at 

a younger age. One attendee suggested that by early teens people have already 

started to ‘close the door’ on certain options. The attendee from TrainShetland 

suggested most advice starts in S4 but most young people have already decided. 

When asked for any further key points the final point made by a number of attendees 

was the value they placed on modern apprenticeships aimed at giving qualifications 

to existing staff. This enabled people to get qualifications and as a result they could 

become more skilled and also move around an industry (fish/seafood sectors/care 

sector all mentioned). 

  



 

 

 
 

Malakoff  

 

Discussion with young people 

 

Malakoff is a Marine, Mechanical, Fabrication and Civil Engineering employer in 

Shetland. The group consisted of three apprentices (two welding, one project 

management) and one university student on a work placement (naval architect).  

Everyone in the group suggested they did not get very much in the way of school’s 

careers advice. One apprentice suggested you had to know what you wanted to do 

first and then the school would guide you towards that career. If they thought you 

were smart enough they wanted you to stay on and if not they “pushed you towards 

leaving”. Another apprentice agreed with this and suggested he could have really 

benefitted from one to one support. The first-time careers were mentioned was fourth 



year when the school wanted to see whether you wanted to stay and if so they 

wanted to discuss your subject choices. Then careers were discussed again in sixth 

year when you needed to decide what to do. The university student said they are 

glad they went to university but when they chose to go it was mainly because they 

did not know what else to do. Other members of the group suggested that going to 

university for this reason was relatively common. There was support for the idea of 

young ambassadors coming to school to talk about the various options. 

On work experience they suggested more work experience would be useful. One 

highlighted two friends who did not get into university as they did not realise they 

needed work experience to gain entry to practical courses like physiotherapy. 

Vocational pathways were praised for letting young people try a range of disciplines 

(e.g. plumbing, joinery, electrical at Shetland College when in S4 at school – that 

course was full due to high demand, it was suggested more places on that course 

would have been filled easily). 

Only being given a couple of months to choose subjects was cited as a very 

pressured time by one apprentice, especially if you know you cannot change 

subjects later that can feel very limiting.  

 

On apprenticeship roles, one suggested his starting an apprenticeship at an older 

age (27) was only possible as he kept his previous salary. One apprentice suggested 

starting three years later and having the low apprentice salary ‘bites more’ when you 

are slightly older. 

 

MyWorldofWork was praised for CV support and giving ideas to one of the 

apprentices. Another said it was not very helpful, it depended what career you 

wanted to focus on. 

 

Discussion with Malakoff Chief Executive, Dougie Stevenson 

Dougie was very positive about TrainShetland. There was only one modern apprentice 

at Malakoff arranged by TrainShetland during its 20 years that had not completed the 

qualification. Dougie did not have involvement with Skills Development Scotland as 

TrainShetland is the ‘clearing house’. On careers fairs Dougie suggested they were 

encouraged to send apprentices to it so they can tell people in person about where to 

work and their experiences. 

  



NAFC Marine Centre 

 

Members visited the Marine Centre to meet staff and students and see the facilities. 
This included a tour of the equipment in apprentice workshops. 
 
The North Atlantic Fisheries College (now the NAFC Marine Centre) was formally 
opened on 25th April 1994. It is located in Scalloway on Shetland’s west coast. It 
provides training and education in all aspects of the seafood industry.  
 
The Centre provides a range of services relevant to the maritime industries, 
including:  
 
training and education; research and development; and consultancy and advisory 
services. The Centre is operated by a charitable trust (the Shetland Fisheries 
Training Centre Trust) and employs about 40 people.  

In terms of courses, it offers three vocational pathways to school students:  

• Aquaculture  

• Engineering Skills  

• Maritime Skills  

Students normally start Vocational Pathways courses in S3, with a view to continuing 
the course into S4, where applicable.  

NAFC Marine Centre noted that the Vocational Pathways programme offers young 
people in Shetland the opportunity to undertake college-based vocational training 
during their 3rd and 4th years at school. The courses are intended to assist young 
people become familiar with the world of work, and provide a variety of practical 
experiences linked to particular careers. They will help develop general knowledge 
and skills that are important for employment and for life in general, including:  

• An understanding of the workplace, including your own responsibilities 

such as timekeeping, appearance and customer care.  

• Evaluating your own progress, strengths and weaknesses.  

• Analysing and solving problems.  

• Adaptability and a positive attitude.  

It also noted that Skills for Work / Vocational Pathways courses “are a great 
opportunity for young people to become familiar with the world of work and 
experience college life while they are still at school.”  
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