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1. The STUC is Scotland’s trade union centre. Its purpose is to co-
ordinate, develop and articulate the views and policies of the trade union 
movement in Scotland; reflecting the aspirations of trade unionists as 
workers and citizens. The STUC represents over 570,000 working 
people and their families throughout Scotland. It speaks for trade union 
members in and out of work, in the community and in the workplace. Our 
affiliated organisations have interests in all sectors of the economy and 
our representative structures are constructed to take account of the 
specific views of women members, young members, black members, 
LGBT members, and members with a disability, as well as retired and 
unemployed workers. 
 
2. A key change in the landscape of skills policy in Scotland in the 
coming period is the introduction of the apprenticeship levy by the UK 
Government. The STUC was supportive of the creation of this levy and 
believes that employers should be making a contribution to the training 
and development of workers. The creation of this levy should provide a 
renewed focus and engagement on the issue of training and skills from 
employers and therefore provide a key opportunity to design a system 
that works for both employers and workers.  
 
3. The STUC was very supportive of the recommendations in the 
Developing the Young Workforce Review (Wood Review) which 
proposed an infrastructure for employer and union engagement which 
can be used to underpin the apprenticeship structure. In this way the 
Scottish Apprenticeship Advisory Board is a key element of the skills 
landscape and one that should be put to good effect in the coming 
period. The STUC continues to believe that a well-functioning 
apprenticeship system should respond primarily to industry need as 
determined by unions and employers, and therefore be responsive to the 
needs of the Scottish economy. In this way the system will be less about 
meeting targets designated by Government and more about meeting the 
skills needs of the employer and providing good quality opportunities for 
workers. The apprenticeship levy provides a new driver within the 
system and promotes engagement from employers and a pool of 
resource that is clearly available for training and up-skilling workers.  

 

4. It is, however, not yet clear how much financial resource will be 
transferred to the Scottish Government by the UK Government as part of 



the levy. A key priority going forward will therefore be to determine how 
the levy fits into a wider and coherent skills structure. It is important that 
the skills system within Scotland offers a pathway into work for young 
people and that there is an appropriate skills pipeline between schools 
and the apprenticeship system. Equally unemployed workers or workers 
facing redundancy, particularly within sectors that are facing challenges, 
need to be offered support to augment their skills and find employment. 
The extent to which this can be achieved solely through the levy or with 
dedicated resources from other funds remains to be seen but the 
principle should be to create a skills offer that works for a variety of 
workers in a variety of circumstances.    
 
5. A second area of ongoing concern remains the need to prioritise 
lifelong learning opportunities. There is a tendency within the education 
and skills system to focus on young workers and to support them to 
access work of the first time. Equally budget cuts to Local Authorities 
and to Further Education Colleges in recent year have reduced the 
number of opportunities for workers to access community level learning 
or to study part-time while they work.  

 

6. Employers, too, often lack a focus on training and up-skilling their 
workforce on an ongoing basis. There are many examples of employers 
who provide opportunities for progression within their workforce which 
are very narrowly focused, for example on graduate schemes or 
management schemes but exclude the majority of their workforce. 
Additionally workers on non-traditional or precarious contracts are much 
more likely to be excluded, with training opportunities often not offered to 
agency workers, workers on zero hours contracts or freelance workers. It 
is important that workers in precarious roles are not forgotten and that 
innovative approaches are designed to support their progression at 
work. Scottish Union Learning the STUC’s learning project funded by the 
Scottish Government, has developed with the support of the NUJ, 
training for freelance journalists and journalists who had recently been 
made redundant who wanted to become freelance.  This training was 
demand led and designed to meet the needs of workers in a changing 
profession. This work highlights the role that unions play in supporting 
workers to achieve positive and sustainable outcomes and to advance 
within their careers. This sort of approach that focuses on the needs of 
workers and seeks to offer career progression to all workers must be at 
the heart of Scotland’s lifelong learning agenda going forward. 
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