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Dear Cabinet Secretary for Health and Sport, 
 
RECRUITMENT AND RETENTION 
 
The Health and Sport Committee in agreeing their work programme for the coming 
period determined to undertake a series of short focussed inquiries with a view to 
developing an early understanding across the remit. 

One of the inquiries will be on recruitment and retention with a focus on rural and 
remote recruitment. 

The Committee notes Information Services Division’s (ISD) quarterly statistics 
bulletin which provides information to Health Board level on the workforce in the 
NHS in Scotland. The bulletin showed varying levels of vacancies across Scotland 
with there being 355.4 whole time equivalent vacancies for consultant posts (6.5%), 
almost half of which had been vacant for over 6 months, and 2,207.3 WTE vacant 
nursing and midwifery posts (3.6%). 

We are also aware of the pressures on the number of GPs in Scotland with the 
Royal College of GPs warning that Scotland could face a shortfall of more than 900 
GPs by 2020. Both the Royal College of Nurses and the Royal College of Midwives 
have raised concerns over the age demographic of the current workforce and the 
resulting pressure that will be placed on the NHS once those staff retire. 

Several organisations including the BMA have noted that Scotland is facing a GP 
recruitment crisis. Given this plus the noted vacancy levels and the concerns around 
the age demographic of the current workforce can you advise how the Scottish 
Government is tackling GP recruitment and the recruitment of other medical 
professionals.  

Within the overarching topic of recruitment and retention we are particularly 
interested in the challenges facing rural and remote areas. NHS Education for 
Scotland Supporting Remote and Rural Healthcare noted a need to improve access 
to ongoing education, rural placements, peer-support and peer-referencing activities 
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to support recruitment to, and retention in rural practice. They also discuss 
professional isolation for practitioners, and the need to ensure all of this is 
underpinned with the appropriate use of new technology. Can you comment on 
where action is being taken to address these issues. 

We are aware you announced in June a number of projects would be funded by the 
Scottish Government over the next two years to help tackle rural recruitment and 
retention issues. I would be grateful if you could provide details of the projects to be 
funded by the £2million being made available from the Primary Care Fund and also 
details of any other initiatives and policies aimed at improving the retention and 
recruitment of staff, focussing in particular on staff in rural and remote areas. 

It would be greatly appreciated if the above information could be supplied by the end 
of August.  

Kind regards, 

 

Neil Findlay MSP 

Convener of the Health and Sport Committee 


